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contract is ratified, signed by both sides and comes into
effect.

In the collective contracts, the administration of the
enterprises pledges itself to improve the conditions of
work, to provide sanitary and security installations, ta
take care of the health of the workers and to give all
opportunity for satisfying the cultural needs of the
workers.

The trade union committees pledge themselves to
take care of machines, to economise materials, to carry
out the plans, to allow no waste through defective pro*
duction, to enforce discipline and enact the execution
of the labour laws, to organise cultural work and provide
recreation for the workers and so on.

Our Trade Union is in full charge of social insurance*
The right to control the fulfilment of all the measures
for the improvement of the workers' wellbeing is
secured by the constitution and labour law. The trade
unions receive from the State great social insurance
funds, which are used to subsidise workers during tem-
porary loss of capacity for work, illness, old age, preg*
nancy and to provide rest and recreation for workers
and employees.

The eight-hour working day, six-day working week
and annual vacation from three to four weeks with full
pay for the workers have been established in our
country.

The system of child labour is prohibited. Since the
first day of the victory of our revolution, we have applied
the principle of equal pay for equal work for men and
women workers. The wages of workers and employees
increase every year. As a result of the constant
increase of pay and reduction of prices of articles of
common use, the real wages of the workers are going up.

One of the greatest measures undertaken by the
MPR Trade Union is the organisation of cultural rest
for workers and employees. The number of health
resorts, rest homes and-restaurants of nourishing diet
organised by the trade unions during the last six years
has increased three times. In 1948, the number of per-
sons enjoying paid rest increased seven times compared